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Every year, INSEAD, Adecco Group, and HCLI publish the
Global Talent Competitiveness Index

which ranks countries by their ability to
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*— INVEST in formal & vocational training

*— DEVELOP knowledge hubs

~— SIMPLIFY regulation

«— FOSTER talent mobility
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*— SEARCH for international
experience

*— NURTURE international
networks

«— INVEST in lifelong learning
and develop soft skills

«— SKILL up for the digital age



